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Intra-Departmental Correspondence
Date:     
July 16, 2018
TO:
 Rosa Kozub; Shannon Glendenning
From:
 Linda Ramos, ADA/Title VI Program Coordinator
Subject:
ADA/Title VI Compliance for Local Public Agencies (LPAs)
*****************************************************************************************************
We have updated our ADA/Title VI compliance reporting for Local Public Agencies (LPAs).  When the Construction and Civil Rights Bureau (CCRB) started tracking ADA and Title VI compliance, when milestone schedules for ADA Transition Plans were submitted, we marked the LPA as being compliant in the ADA Transition Plan column.  Since the ADA Transition Plans were due December 2017, we now only consider LPAs who are required to submit an ADA Transition Plan compliant when they have actually turned in an ADA Transition Plan. Consequently, some LPAs are marked as being noncompliant when they were previously marked as being compliant.
As of July 1, 2018, we have begun tracking ADA and Title VI compliance only for LPAs who are on NMDOT’s STIP between the years 2012 and 2021.  This decision was approved by the FHWA.  We have not yet communicated this change to the LPAs.  The LPAs not on NMDOT’s STIP between 2012-2021 are still legally responsible for having Title VI Plans, ADA Policies, ADA Transition Plans if they have 50+ employees, or a letter certifying that they have <50 employees and are not required to have an ADA Transition Plan.  Consequently, if an LPA who has not received federal funding through the NMDOT since 2012 wants to apply for federal funding through the NMDOT, they will be required to produce those documents, if they haven’t already, before they can receive federal funding through the NMDOT.

The format of the T/LPA ADA/Title VI Compliance listing has changed.  The LPAs are now listed by NMDOT Transportation District, with the cities/towns/villages listed at the top and the counties listed below.  Additionally, to avoid confusion, the column “ADA Policy” is only applicable to LPAs with fewer than 50 employees.  LPAs with 50 or more employees must have an ADA Transition Plan, and an ADA Policy is one component of the Plan.  If an LPA with 50 or more employees have submitted an ADA Transition Plan, they have also likely submitted their ADA Policy.
I also want to clarify that many LPAs have submitted Title VI Plans and ADA Transition Plans and are marked as being compliant.  Most plans that have been submitted will still require additional work.  I am in the process of corresponding with LPAs to help them improve the Plans they have submitted so that their plans include all attributes required by the Department of Justice.
Here is a brief review of the documents required from the LPAs:

LPAs with fewer than 50 employees: (including part-time employees but not elected officials)
· ADA Policy 

· To see a sample ADA Policy, go to https://www.ada.gov/pcatoolkit/chap2toolkit.htm
· Title VI Policy

· To access NMDOT’s Title VI Boilerplate, go to:
http://dot.state.nm.us/content/dam/nmdot/OEOP/Title_VI_Boilerplate_LGA.pdf
· Letter certifying the LPA has fewer than 50 employees.  This letter should include the names and positions of their current employees.
LPAs with 50 or more employees:
· Title VI Policy
· To access NMDOT’s Title VI Boilerplate, go to NMDOT’s website.
· ADA Transition Plan.  The ADA Transition must include the following:
· Official responsible for implementation of the Transition Plan;
· Identification of physical barriers in the public entity’s facilities that limit the accessibility of its programs or activities to individuals with disabilities;
· Detailed description of the methods that will be used to make the facilities accessible;
· Schedule for taking the steps necessary to upgrade access to meet ADA and Section 504 requirements;
· Description of public involvement in development of ADA Transition Plan;
· ADA Policy Statement
· Identification of ADA Coordinator including contact information; and
· Clear Complaint/Grievance Process to receive and address complaints or grievances from the public.
My office will send out monthly updates of T/LPA ADA/Title VI compliance to you, which you can forward to the MPOs and RTPOs. 
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